






 
Endorsed: 17/05/23  Page 4 of 4 
Review Date:  05/26  
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

PROCESS FOR POLICY 
DEVELOPMENT AND REVIEW

The Policy is de veloped or re view e d by 
the Policy Writer  or  Policy Writing Te am 

us ing the agre ed "Policy Te mplate"

The policy is pres ented to the 
Planning and Policy Re view  Team

Re levant groups are consulted in relation 
to the  policy by the  Policy Writer  / Policy 

Writing Te am

Fee dback  is adres ses  by the Policy 
Write r /Policy Writing Te am

Further 
Clarification

Additional 
Feedback Re-presented

The policy is re-pre sented to the  
Planning and Policy Re view  Team

The policy is pres ented to the 
School Council for e ndors em ent

The policy is endorse d by the  
School Council

Approved


	POLICY STATEMENT
	GUIDELINES FOR IMPLEMENTING THE POLICY (Refer to Appendix 1)
	 The Assistant Principal (Empowering Students and Building School Pride) will coordinate the whole-school approach to student engagement and wellbeing; and will be responsible for the coordination, the development and review of the Student Engagement...
	 The Principal, Assistant Principal, Sub-school Team Leaders and Level Coordinators will implement the policy and the shared expectations in a fair and equitable way. The responsibility for discretion lies with the Principal who will consult as appro...
	 Sub-school Team Leaders and Level Coordinators will ensure that students are cared for in the sub-school and welfare structure, which will be delivered to support each students’ sense of belonging and the confidence to be themselves.
	 The Student Services Team will provide: support for the welfare of individual students; programs as deemed appropriate; and the coordination of the resources and services from the community for students, families and the school.
	 Staff will encourage students to accept responsibility for their wellbeing, actions and learning. Staff will support students to do this by providing a curriculum which engages students and by acting with care and compassion when working with studen...
	 The school will provide clear processes to enable school-related and individual student wellbeing issues to be resolved constructively and with the appropriate support from a formed partnership of all parties concerned: parents, students and staff.
	 Staff will refer concerns regarding students to Sub-Schools and, where appropriate, students will be referred on to other relevant people or organisations.
	 Discipline procedures of suspension and expulsion will be implemented within DET guidelines. The school will endeavour to resolve issues prior to engaging in this process.
	 Issues of a sensitive nature will be managed by the Principal of the school. School Council supports the Principal to manage sensitive issues.
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